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Order mandates that school districts use dollars to fund distance learning and high quality
educational opportunities, safely provide school meals, and arrange for the supervision of
students during school hours
Order requires Department of Education and California Health & Human Services Agency to
develop strategies to address equity challenges around internet connectivity, ensure students
with disabilities receive specialized education, and safely provide meals
Order urges employers to take area school closures into account and provide flexibility during
the COVID-19 crisis
The order provides that even if schools close temporarily because of COVID-19, school
districts must:
•

Continue delivering high-quality educational opportunities to students through other
options, distance learning and independent study;

•

Safely provide school meals through the Summer Food Service Program and Seamless
Summer Option, consistent with the requirements of the California Department of
Education and U.S. Department of Agriculture;

•

To the extent practicable, arrange for supervision for students during ordinary school
hours

•

Continue to pay employees.

The full executive order can be viewed here.

State Efforts to Assist California Workers
California will continue acting swiftly to help workers hurt by COVID-19. Affected workers can
visit the Labor & Workforce Development Agency’s website to review what benefits are
available to them. For instance,
•

If you’re unable to work because you are caring for an ill or quarantined family
member with COVID-19 you may qualify for Paid Family Leave (PFL).

•

If you’re unable to work due to medical quarantine or illness, you may qualify for
Disability Insurance. Those who have lost a job or have had their hours reduced for
reasons related to COVID-19 may be able to partially recover their wages by filing an
unemployment insurance claim.

•

If a worker or a family member is sick or for preventative care when civil authorities
recommend quarantine, workers may use accrued paid sick leave in accordance with
the law.

•

If workers are unable to do their usual job because they were exposed to and
contracted COVID-19 during the regular course of their work, they may be eligible for
workers’ compensation benefits. All information and resources can be found
at Labor.Ca.Gov/Coronavirus2019

